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The British Council (UK)
(coordinator)

NIRCT - The National
Institute for Cultural
Research and Training
(RO)

VET providers

MAKMH
Belfast Plovdiv School of AKMI group of
Metropolitan Stage and Screen Vocational and
College (UK) Arts (BG) Education
Providers (GR)
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The Federation
Culture and
Mass-Media (RO)

Bulgarian
association of the
employers in
culture (BG)

Enterprises’ Institute
of the Hellenic
Confederation of
Professionals,
Craftsmen and
Merchants (GR)

Accreditation body
- EOPPEP
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live skills

Image Sound & Performance
EOPPEP- The National Organisation for the

Certification of Qualifications & Vocational
Guidance (GR) =

Associated partners

UNI MEI- UNI Europa - Media, Entertainment and Arts
FIM - International Federation of Musicians




WHAT IS WHAT DO WE WORK
St MEAN PROGRAMME

Live Skills is a pilot learning BY LIVE SKILLS?

programme focused on Audiovisual

(AV) and Live Performance (LP) across DIGITAL RESEARCH
Buigaria, Greece, Romania.and the UK AND NEW  ARTS CULTURAL Mapping of essential skills
' TECHNO- MANAGE- ENTREPRE- ”ezdI_SF:” th‘ta AV
an sectors
Live Skills will enhance the skills and LOGIES MENT NEURSHIP
employability of young learners and - Creative - Financial - Innovation
professipnals looking to develop' a Media Management & oviity
career in the Cultural and Creative - Securityand - Project s DESIGN
Sectors. Piracy Management trategy _
- Digital Art - Marketing and ~ * Business Models Developinew lsaming
and Design communication p‘)‘rogramm.es .
- Digital . Legal (“VET curricula”)
Marketing Management

WHO IS

LIVE SKILLS FOR?

PILOT

Engage with 400 +
learners, 90 + Tutors,
150 + Employers

 For current or aspiring sound
managers and film/video editors.

* For any professional and young

learner in the wider creative and How IT WORKS
cultural sector who wants to develop RECOGNITION

their management, business and Slended learn Learnina by doi of learning programmes
dlgltal Sk|“S O enaeda learning * Learning by doing
- On line and individual - Peer learning
. . | i . ..
* For employers in the cultural field s - On the Jib training
who are interested in work based and L Eelliy el et e
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lifelong learning. < Live Briefs

of different learning

programmes to:

- More sectors

- New VET providers
- More countries

- Policy makers




